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The South Carolina Judges Selection Process and Qualifications
	There are various court and judge levels in all the states. Unfortunately, their judges' election processes vary all through the states. According to the South Carolina Supreme Court, it is made up of the four Associate Justices together with a Chief Justice elected by the General Assembly for ten years term. To any number of terms, a justice may be re-elected because the justices' terms are staggered. Election implementation of the General Assembly's joint public vote is used in the determination of the South Carolina Supreme Court judges. The judges' selection by lawmakers is distinctively revealed in only the South Carolina and Virginia states. There must be a vote and presentation record regarding the vote of every General Assembly member in every election contest. Before election presentation by the General Assembly, the Judicial Merit Selection Commission initially ensures screening of the Supreme Court's candidates. Based on their seats the arrangement and election of the five justices are performed. The associated candidates should geographically come from the same State. During determination of the candidates to the State Supreme Court, the Judicial Merit Selection Commission considers various aspects that comprise of: - judicial temperament, experience, mental stability, physical health, reputation, character, professional and academic ability, ethical fitness, and the constitutional qualifications of the candidates (Judicial Merit Selection Commission, 2011). 
	The General Assembly joint public voting is essentially considered in an election of the Court of Appeal members. Prior to election presentation by the General Assembly, the Judicial Merit Selection Commission initially ensures the required qualifications through screening of the Court of Appeals' candidates. Arrangement and election of the nine judges of the Court of Appeals are based on their respective seats. The associated candidates should geographically come from the same State. In regard to the South Carolina Court of Appeals, comprises of eight Associate Judges and the Chief Judge elected by the General Assembly for six years term. Similarly, the candidates serving qualifications match the highlights of the South Carolina Supreme Court that comprise of the judicial temperament, experience, mental stability, physical health, reputation, character, professional and academic ability, ethical fitness, and the constitutional qualifications of the candidates (Judicial Merit Selection Commission, 2011). For a six years term, the General Assembly is equipped with the mandate to elect the South Carolina Circuit Courts judges. The South Carolina Supreme Court chief justice is mandated to choose the court's chief judge to serve a six months term. The court's serving qualifications are similar to those of the Supreme Court of South Carolina State (Judicial Merit Selection Commission, 2011).
	Election of the Family Court judges is based on the General Assembly joint public voting. In addition, Family Court judge candidates are initially screened and pre-qualified under the Judicial Merit Selection Commission before the elect presentation by the General Assembly. There is a variable number of the required resident family and family judges in every one of the sixteen circuits. In the present day, the South Carolina State holds fifty-two (52) family judges. According to the Judicial Merit Selection Commission, 2011, the South Carolina State government has an executive branch agency known as the South Carolina Administrative Law Judge Division. This Administrative Law Judge Division agency comprises of six administrative law judges who are chosen under a joint election voting by the General Assembly. The Judicial Merit Selection Commission is responsibly mandated pre-qualifications and evaluation of the Administrative Law Division candidates before the presentation of the General Assembly elections. Election and arrangement of the Administrative Law Judges are accordingly held in respect to the position. The contesting candidates should emerge from the geographical region of the State. The General Assembly in concession with the Governor's advice responsibly appoints the State masters-in-equity. In vacancy incidents regarding the office of the State master inequity, the Judicial Merit Selection Commission is responsible for the candidates' submitted applications. Ultimately, the commission reports and recommendations delivered to the right region law-making delegations. Then with none obstructive aspect, the Governor's considerable appointment is made for the named candidate under the county legislative delegations' submission. With the consent and advice of the Senate, every county Governor is responsible to appoint the magistrates. The county senatorial delegations present recommendations to the County Governor regarding the magistrates. The South Carolina Municipal Courts are individually run in respect to their residing municipality. Consequently, municipal courts portray uniform rules all over the state and every municipal judge is appointed by the municipal council. The probation court judges are elected by the eligible county voters for a four years term (Anastopoulo, n.d.).
	Advantageously, the Judicial Conduct Commission was formed aiming investigation of the judicial misconduct complaints and unjust judgment made against parties in the South Carolina unified court system. The general public interest is essentially represented in the judicial court system. An authorized investigation is reasonably commissioned upon removal of any judge from the office. This effectively follows the procedural determinations of the commission that removal, criticism, and admonishment of a judge is evidently forwarded to Chief Judge of the Court of Appeals where the case is served. A limitation occurs when the preliminary investigation is conducted by the disciplinary counsel under the Supreme Court's appointee who is responsible for every complaints' evaluation and dismissal. Unfortunately, this associate a complete complaint evaluation only authorized under the complaint supportive evidence. Removal, retirement, dismissal, transfer to inactive status, and sanctions are the Supreme Courts' recommendations upon any conducted hearing associated with the necessary filling of formal charges (American Judicature Society, 2014).
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